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Pre-requisites for recruitment in the Cyprus Police

POLICE CONSTABLES 

Candidates  must-

(a) Be citizens of the Republic of Cyprus. 

(b) Submit satisfactory character references. If she/he has previously served in the Army of the Republic of Cyprus, the National Guard, the Public Service or has held any government position or a position in any organization of public law or in any Police Service or Force, then s/he must present satisfactory evidence that during the work period in question s/he was of good conduct.
(c) Be over eighteen years of age and not older than thirty five, unless s/he has served previously as a member of the Cyprus Police up to the date that the current Regulations came into effect:

Provided that the provisions of this subparagraph do not apply for regular special constables or special constables who are candidates for recruitment or appointment to the Police. 
(d)  Be certified, following an examination by a government medical officer, to be of good health, sound in mind and body and physically and mentally fit to perform his/her duties on recruitment. In addition to other criteria it must also be certified that s/he:

(i) has good eyesight with or without the use of spectacles and good hearing without the use of hearing aids;

(ii) is not colour blind, not flatfooted, does not suffer from any form of physical handicap and does not have any impairment or deformity on his/her body or any part of it, and 

(iii) is of general physical and mental fitness.

(e) Be of a height not less than 1.65m for men and 1.60m for women.

(f) Hold a leaving certificate from an accredited secondary school or a diploma or degree from a post secondary, tertiary level institution.

(g) Have a good knowledge of the Greek language and a satisfactory knowledge of one foreign language

(h) Have passed a written examination, conducted in accordance with the provisions of the Police (General) Regulations and has achieved a total score of at least 50% on average, and a score of at least 40% in each of the subjects included in the examination.

(i) Have passed physical fitness tests, conducted by a Committee especially set up

for this purpose. The tests and the required standards for success are 

presented below.

(j) Have fulfilled their military service obligations, or has been legally discharged

from them, but not for health reasons;

(k) Not have been discharged or his/her services were not terminated in the 

Public Service of the Republic in the past, or a body of public law on account of a 

criminal offence or a breach of discipline;

 (l)  Be able to provide information which may be requested of them regarding their past or former employment, or any other issue that may relate to their recruitment to the Police. If any candidate makes any false declaration in his/her application or in relation to his/her application for appointment, and subsequently is appointed to the Police, s/he has committed a criminal offence, and in case of conviction, he/she will  be dismissed from the Police;

(m) Have a Body Mass Index of less than thirty (30): Provided that, the Body Mass Index is calculated by dividing the body weight of the candidate, in kilos, by his/her height in metres, squared (BMI=weight kg/m2);
 (n) Have passed the psychometric examination conducted by the Committee appointed by the Chief of Police for this purpose and consists of a Senior Police

Officer, one (1) registered psychiatrist and two (2) registered clinical psychologists or one (1) registered clinical psychologist and one (1) psychologist holding an academic position, provided  that there is one available in the Republic. 
(o) No one shall be appointed to the Police unless a Narcotest is carried out with a negative result by the State General Laboratory after receiving blood or hair or other appropriate means:

Provided that any candidate included in the Recruitment List shall be subject to the above check, in good time before being appointed to the Police.  In the case that the candidate refuses to provide the appropriate sample, his/her application for appointment shall be rejected and the name of the candidate shall be deleted from the Recruitment List, regardless of whether he/she holds the qualifications and meets all the other conditions provided by the Police Law and these Regulations.
SPECIAL CONSTABLES 

Candidates for appointment to the Police as Special Constables must:-

(a) Be citizens of the Republic of Cyprus.

(b) Submit satisfactory character and conduct references.
(c) Be over eighteen years of age. 

(d) Be certified, following an examination by a government medical officer, to be of good health, sound in mind and body and physically and mentally fit to perform the duties s/he will be assigned following recruitment. In addition to other criteria it must also be certified that s/he:

(i) has good eyesight with or without the use of spectacles and good hearing without the use of hearing aids;

(ii) is not colour blind, not flatfooted, does not suffer from any form of physical handicap and does not have any impairment or deformity on his/her body or any part of it,

and 

(iii) is of general physical and mental fitness.

(e) Hold a leaving certificate from an accredited secondary school. 

(f) Have passed a written examination, conducted in accordance with the provisions of the Special constables (Procedures for Appointment and Terms of Service) Regulations and has achieved a total score of at least 50% on average, and a score of at least 40% in each of the subjects included in the examination.

(g)  Be able to provide information which may be requested of them regarding their past or former employment, or any other issue that may relate to their appointment to the Police: Provided that if any candidate makes any false declaration in his/her application or in relation to his/her application for appointment, and subsequently is appointed to the Police, s/he has committed a criminal offence, and in case of conviction will be dismissed from the Police.

(h) Have fulfilled their military service obligations, or have been legally discharged from them, but not due to health reasons.

(i) Not have been discharged or his/her services were not terminated in the Public Service of the Republic  or a body of public law on account of a criminal offence or breach of discipline.

(j) Have not been convicted of a serious offence that entails lack of integrity or moral indecency.

(k)  Have passed physical fitness tests conducted by a Committee especially set up for this purpose. The tests and the required levels for success are set out below. 

(l) Have a Body Mass Index of less than thirty (30): Provided that, the Body Mass Index is calculated by dividing the body weight of the candidate, in kilos, by his/her height in metres, squared (BMI=weight kg/m2).
(m) Have passed the psychometric examination conducted by the Committee appointed by the Chief of  Police for this purpose and consists of a Senior Police Officer, one (1) registered psychiatrist  and two (2) registered clinical psychologists or one (1)  registered clinical psychologist and one (1) psychologist holding an academic position, provided that there is one available in the Republic.    

(n) No one shall be appointed to the Police unless a Narcotest is carried out with a negative result by the State General Laboratory after receiving blood or hair or other appropriate means:

Provided that any candidate included in the Recruitment List shall be subject to the above check, in good time before being appointed to the Police.  In the case that the candidate refuses to provide the appropriate sample, his/her application for appointment shall be rejected and the name of the candidate shall be deleted from the Recruitment List, regardless of whether he/she holds the qualifications and meets all the other conditions provided by the Police Law and these Regulations.
